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Licensed Personnel: Conditions of Employment

A. Generally

The school board accepts the 1licensed instructional
personnel/student ratio as expressed in the Standards of Quality
adopted by the Virginia General Assembly.

The board commits itself to achieving and maintaining this
ratio to an extent proportionate and appropriate with the funding
provided by the General Assembly.

B. Licensure

All teaching personnel shall meet the licensure requirements
of the State Board of Education for the position to which they
are assigned.

C. Identification Requirements

As prescribed by law, all employees must, prior to
employment, provide any and all documentation necessary to
satisfy the requirements of employment eligibility verification
as required by U. S. Department of Justice (Form 1-9).

D. Procedure for Application

1. Persons seeking employment as supervisors, principals,
teachers, or other positions to be filled by licensed
personnel, shall use the following procedure:

2. Obtain from the school board office the standard
application, complete and return it to the superintendent
or designee;

3. Present a transcript of all college credits completed to
date;

4_ Participate In an interview with the superintendent or
designee;

5. Furnish the names of at least three persons who may be
contacted for professional references, or have their
placement file forwarded from the institution where
applicant is registered.

E. Teaching Experience, Allowable Credit

Teaching experience may be granted by the school board at
the discretion of the superintendent for the following:

1. Teaching in public schools in the State and out of the
State;

2. Teaching i1n accredited institutions of higher learning in
and out of the State.
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3. Teaching i1n schools operated in military installations,
supported by federal tax funds, and for which academic
credit is accepted for admission to the public schools of
Virginia;

4_ Teaching in public resident schools;

5. Teaching i1n private schools recognized as accredited by
the state department of education iIn the state where they
are located.

6. Military service experience iIn the United States Armed
Forces with one vyear of teaching experience being
credited on the teacher salary schedule for each five-
year period of military service. In the event that entry
into the armed forces was the result of a draft and
teaching experience was interrupted, credit for military
service experience shall be credited on a one-to-one
basis as teaching experience on the teacher salary
schedule, not to exceed the enlistment period or a
maximum of three vyears, provided that the teaching
profession is re-entered immediately following discharge
from military service.

7. Teachers i1n the field of vocational education, where the
requirement calls for occupational work experience beyond
the apprenticeship level, may be allowed credit for one
year of teaching experience for each two years of work
experience not to exceed ten years or steps on the
teacher salary schedule.

F. Probational Period Required

Teachers who have attained continuing contract status in
another school division in Virginia shall serve a probationary
period of no less than one year in the school division before
attaining continuing contract status.

G. Externally Funded Programs

All persons employed in externally funded programs may be
placed on the appropriate salary schedule and step and shall be
afforded all benefits accorded to other employees fulfilling
comparable duties.

Legal Reference: Through June 30, 2000

Code of Va., 822.1-253.13:1. (Effective July 1, 2000 until
July 1, 2003) Standard 1. Basic skills, selected programs, and
instructional personnel.—"A. The General Assembly and the Board
of Education believe that the fundamental goal of the public
schools of this Commonwealth must be to enable each student to
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develop the skills that are necessary for success in school and
preparation for life, and find that the quality of education is
dependent upon the provision of the appropriate working
environment, benefits, and salaries necessary to ensure the
availability of high quality instructional personnel and adequate
commitment of other resources.

B. The Board of Education shall establish educational
objectives to implement the development of the skills that are
necessary for success in school and for preparation for life in
the years beyond. The current educational objectives, known as
the Standards of Learning, shall not be construed to be
regulations as defined iIn 89-6.14:4; however, the Board of
Education may, from time to time, revise these educational
objectives to maintain academic rigor. In order to provide
appropriate opportunity for 1input from the general public,
teachers, and local school boards, the Board of Education shall
conduct public hearings prior to establishing new educational
objectives. Thirty days prior to conducting such hearings, the
Board shall give written notice by mail of the date, time, and
place of the hearings to all local school boards and any other
persons requesting to be notified of the hearings and publish
notice of 1ts iIntention to revise these educational objectives in
the Virginia Register of Regulations. Interested parties shall
be given reasonable opportunity to be heard and present
information prior to fTinal adoption of any revisions of these
educational objectives.

The Board shall seek to ensure that any revised educational
objectives are consistent with the world®"s highest educational
standards. These objectives shall include, but not be limited
to, basic skills of communication, computation and critical
reasoning including problem solving and decision making and the
skills to manage personal finances and to make sound financial
decisions, and the development of personal qualities such as
self-esteenm, sociability, self-management, integrity, and
honesty.

With such funds as are made available for this purpose, the
Board shall regularly review and revise the competencies for
vocational education programs to require the full integration of
English, mathematics, science and social studies Standards of
Learning. Occupational vocational programs shall be aligned with
industry and professional standard certifications, where they
exist.

The Standards of Learning in all subject areas shall be
subject to regular review and revision to maintain rigor and to
reflect a balance between content knowledge and the application
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of knowledge i1n preparation for eventual employment and lifelong
learning.

School boards shall implement these objectives or objectives
specifically designed for their school divisions that are
equivalent to or exceed the Board®s requirements. Students shall
be expected to achieve the educational objectives utilized by the
school division at appropriate age or grade levels.

With such funds as are available for this purpose, the Board
of Education may prescribe assessment methods to determine the
level of achievement of these objectives by all students. Such
assessments shall evaluate knowledge, application of knowledge,
critical thinking, and skills related to the Standards of
Learning being assessed. The Board, with the assistance of
independent testing experts, shall conduct a regular analysis and
validation process for these assessments.

By July 1, 1999, the Board shall develop and approved
objectives for mathematics, at the middle and high school levels,
for personal living and finances, which shall focus on money
management skills for individuals and families. The personal
living and finances objectives shall require instruction in those
skills necessary to handle personal business and fTinances and
shall 1i1nclude, but need not be Ilimited to, the TfTollowing:
opening a bank account and how to judge the quality of a bank®s
services; balancing a checkbook; completing a loan application;
the 1i1mplications of an 1iInheritance; the basics of personal
insurance policies; consumer rights and responsibilities; dealing
with salesmen and merchants; debt management, including retail
and credit card debt; state and federal tax computation; local
tax assessments; computation of 1iInterest rates by various
mechanisms; understanding simple contracts; and how to contest an
incorrect bill. These personal living and finances objectives
shall not be required to be included in the Board®s Standards of
Learning, and shall be developed In a manner to ensure that
instruction 1In the Standards of Learning shall not be de-
emphasized. The Board shall not be required to evaluate student
achievement concerning such objectives 1iIn the Standards of
Learning Assessment Tests required by 822.1-253.13:3.

C. Local school boards shall develop and i1mplement a
program of instruction for grades K through 12 which emphasizes
reading, writing, speaking, mathematical concepts and

computations, technological proficiency, and scientific concepts
and processes; essential skills and concepts of citizenship,
including knowledge of history, economics, government, foreign
languages, international cultures, health and physical education,
environmental 1issues and geography necessary fTor responsible

continued 4



5-49 5-49
PERSONNEL

Licensed Personnel: Conditions of Employment (continued)

participation in American society and 1in the international
community; fine arts, which may include, but need not be limited
to, music and art, and practical arts; knowledge and skills
needed to qualify for further education and employment or, in the
case of some handicapped children, to qualify for appropriate
training; and development of the ability to apply such skills and
knowledge in preparation for eventual employment and lifelong
learning. School boards shall strive to employ licensed
instructional personnel qualified in the relevant subject areas,
including qualified teachers, licensed through the Board of
Education®s provisional licensure procedures, who have
professional expertise in the relevant subject areas.

Local school boards shall also develop and i1mplement
programs of prevention, intervention, or remediation for students
who are educationally at risk including, but not Hlimited to,
those whose scores are in the bottom national quartile on
Virginia State Assessment Program Tests, who do not pass the
literacy tests prescribed by the Board of Education, or who fail
to achieve a passing score on any Standards of Learning
assessment In grades three, five, and eight. Such programs may
include summer school for all elementary and middle school grades
and for all high school academic courses, as defined by
regulations promulgated by the Board of Education, or other forms
of remediation. Division superintendents shall require such
students to take special programs of prevention, intervention, or
remediation which may include attendance in public summer school
programs, In accordance with clause (ii) of subsection A of
8§22.1-254 and 822.1-254.01. The requirement for remediation may,
however, be satisfied by the student®"s attendance in a program of
prevention, intervention or remediation which has been selected
by his parent and is either (i) conducted by an accredited
private school or (ii1) a special program which has been
determined to be comparable to the required public school
remediation program by the division superintendent. The costs of
such private school remediation program or other special
remediation program shall be borne by the student"s parent.
Students required to attend such summer school programs or to
participate in another form of remediation shall not be charged
tuition by the local school division. Based on the number of
students attending and the Commonwealth®s share of the per pupil
costs, additional state funds shall be provided for summer and
other remediation programs as set forth i1n the appropriation act.

Any student who does not pass the literacy tests or all
Standards of Learning assessments 1in grades three, five, and
eight shall be required to attend a summer school program or
participate in another form of remediation. Such summer school
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program or other form of remediation shall be chosen by the
school division to be appropriate to the academic needs of the
student. State funds shall be provided, as set forth in the
appropriation act, for the attendance iIn remediation programs
conducted by local school divisions for those students who do not
pass the literacy tests beginning with the 1997-1998 fiscal year
and for students who do not pass all Standards of Learning
assessments iIn grades three, five, and eight beginning with the
1998-1999 fiscal year.

To ensure consistency In program quality, each school board
may establish a remediation program standards committee which may
include, but need not be limited to, the superintendent or his
designee, a teacher, a parent, and one representative of the
community at large. The remediation program standards committee
shall recommend the program components for the remediation
programs and shall evaluate the success of the programs. Such
program components may include transition mechanisms for children
to ensure the smooth movement between remediation programs and
regular programs, pupil/teacher ratios, objectives, and time,
site, and duration of the various programs.

Such remediation programs shall include, when applicable, a
procedure for early identification of students who are at risk of
failure of the literacy tests or the Standards of Learning
assessments iIn grades three, five, and eight. The 1i1dentified
students shall be provided appropriate remediation activities.

The Board of Education shall establish standards for TfTull
funding of summer remedial programs which shall include, but not
be limited to, the minimum number of instructional hours or the
equivalent thereof required for full funding and an assessment
system designed to evaluate program effectiveness. Based on the
number of students attending and the Commonwealth®s share of the
per pupil instructional costs, state funds shall be provided for
the fTull cost of summer and other remediation programs as set
forth 1In the appropriation act, provided such programs comply
with such standards as shall be established by the Board,
pursuant to 822.1-199.2.

D. Local school board shall also implement the following:

1. Programs i1n grades K through 3 which emphasize
developmentally appropriate learning to enhance success.

2. Programs based on prevention, intervention, or
retrieval designed to increase the number of students who earn a
high school diploma or general education development (GED)
certificate. As provided 1in the appropriation act, state
funding, iIn addition to basic aid, shall be allocated to support

continued 6



5-49 5-49
PERSONNEL

Licensed Personnel: Conditions of Employment (continued)

programs grounded in sound educational policy to reduce the
number of students who drop out of school. From such funds as
may be appropriated for this purpose, sufficient funds shall be
provided to hold all local school divisions harmless by providing
no-loss funding which maintains the Ilevel of each school
division®s funding as allocated for drop-out prevention programs
on July 1, 1996, if the Ilevel of funding for such school
division®s drop-out prevention programs would be less than its
level of funding for such programs 1i1n Tfiscal year 1995.
Effective on and after July 1, 1996, the Board of Education shall
develop and implement a funding mechanism to ensure that no
school board is penalized iIn its state funding for drop-out
prevention programs for reducing the drop-out rate iIn its school

division.

3. Career education programs infused into the K through 12
curricula that promote knowledge of careers and all types of
employment opportunities including, but not [limited to,

apprenticeships, the military, career education schools, and the
teaching profession, and emphasize the advantages of completing
school with marketable skills. School boards may include career
exploration opportunities in the middle school grades.

4. Competency-based vocational education programs, which
integrate academic outcomes, career guidance and job-seeking
skills for all secondary students including those identified as
handicapped that reflect employment opportunities, labor market
needs, applied basic skills, job-seeking skills, and career
guidance. Career guidance shall include employment counseling
designed to furnish information on available employment
opportunities to all students, including those identified as
handicapped, and placement services for students exiting school.
Each school board shall develop and implement a plan to ensure
compliance with the provisions of this subsection.

5. Academic and vocational preparation for students who
plan to continue their education beyond secondary school or who
plan to enter employment.

6. Early 1identification of handicapped students and
enrollment of such students iIn appropriate instructional programs
consistent with state and federal law.

7. Early identification of gifted students and enrollment
of such students in appropriately differentiated instructional
programs.

8. Educational alternatives for students whose needs are
not met iIn programs prescribed elsewhere iIn these standards.
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Such students shall be counted i1n average daily membership (ADM)
in accordance with the regulations of the Board of Education.

9. Adult education programs for individuals functioning
below the high school completion level. Such programs may be
conducted by the school board as the primary agency or through a
collaborative arrangement between the school board and other
agencies.

10. A plan to notify students and their parents of the
availability of advanced placement classes, the International
Baccalaureate program, and Academic Year Governor"s School
Programs, the qualifications for enrolling in such classes and
programs, and the availability of financial assistance to low-
income and needy students to take the advanced placement and
International Baccalaureate examinations.

11. A plan to notify students and their parents of the
availability of advanced placement classes, the International
Baccalaureate program, and Academic Year Governor"s School
Programs, the qualifications for enrolling in such classes and
programs, and the availability of financial assistance to low-
income and needy students to take the advanced placement and
International Baccalaureate examinations.

E. Each Blocal school board shall employ with state and
local basic, special education, gifted, and vocational education
funds a minimum number of Qlicensed, full-time equivalent
instructional personnel for each 1,000 students in average daily
membership (ADM) as set forth 1In the appropriation act.
Calculations of kindergarten positions shall be based on full-day
kindergarten programs. Beginning with the March 31 report of
average daily membership, those school divisions offering half-
day kindergarten shall adjust their average daily membership for
kindergarten to reflect eighty-five percent of the total
kindergarten average daily memberships, as provided 1in the
appropriation act.

F. In addition to the positions supported by basic aid and
in support of regular school year remedial programs, state
funding, pursuant to the appropriation act, shall be provided to
fund certain fTull-time equivalent instructional positions for
each 1,000 students iIn grades K through 12 estimated to score in
the bottom national quartile on Virginia State Assessment Program
Tests and those who Tfail the literacy test or Standards of
Learning assessments for grades three, five, and eight prescribed
by the Board. State fTunding for remedial programs provided
pursuant to this subsection and the appropriation act may be used
to support programs for educationally at-risk students as
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identified by the local school boards. The Board of Education
shall establish criteria for identification of educationally at-
risk students, which shall not be construed to be regulations as
defined in 89-6.14:4; however, the Board of Education may, from
time to time, revise these identification criteria. In order to
provide appropriate opportunity TfTor 1i1nput from the general
public, teachers, and local school boards, the Board of Education
shall conduct public hearings prior to establishing or revising
such identification criteria. Thirty days prior to conducting
such hearings, the Board shall give written notice by mail of the
date, time, and place of the hearings to all local school boards
and any other persons requesting to be notified of the hearings
and publish notice of its intention to establish or revise such
identification criteria In the Virginia Register of Regulations.
Interested parties shall be given reasonable opportunity to be
heard and present information prior to final adoption of any such
identification criteria or revisions thereto.

G. Licensed instructional personnel shall be assigned by
each school board in a manner that produces divisionwide ratios
of students in average daily membership to full-time equivalent
teaching positions, excluding special education teachers,
principals, assistant principals, counselors, and librarians,
that are not greater than the following ratios: (i) twenty-four
to one in kindergarten with no class being larger than twenty-
nine students; 1f the average daily membership in any
kindergarten class exceeds twenty-four pupils, a TfTull-time
teacher®s aide shall be assigned to the class; (ii) twenty-four
to one iIn grade one with no class being Qlarger than thirty
students; (ii11) twenty-four to one in grades two and three with
no class being larger than thirty students; (iv) twenty-five to
one in grades four through six with no class being larger than
thirty-five students; and (v) twenty-four to one 1in English
classes i1n grades six through twelve.

Further, pursuant to the appropriation act, school boards
may implement in kindergarten through third grade, within certain
schools, lower ratios of students in average daily membership to
full-time equivalent teaching positions by assigning
instructional personnel 1In a manner that produces ratios of
students in average daily membership to Tfull-time equivalent
teaching positions, excluding special education teachers,
principals, assistant principals, counselors, and librarians, as

follows: (1) i1n schools having high concentrations of at-risk
students, eighteen to one; and (i) in schools having moderate
concentrations of at-risk students, twenty to one. For the

purposes of this subsection, 'schools having high concentrations
of at-risk students™ and "schools having moderate concentrations
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of at-risk students™ shall be as defined iIn the appropriation
act.

In addition, instructional personnel shall be assigned by
each school board in a manner that produces schoolwide ratios of
students iIn average daily memberships to fTull-time equivalent
teaching positions of twenty-five to one in middle schools and
high schools.

School boards shall, however, annually, on or before January
1, report to the public the actual pupil/teacher ratios iIn
elementary school classrooms by school for the current school

year. Such actual ratios shall include only the teachers who
teach the grade and class on a full-time basis and shall exclude
resource personnel. School boards shall report pupil/teacher

ratios which include resource teachers iIn the same annual report.
Any classes funded through the voluntary Kkindergarten through
third grade at-risk student/lower ratio program shall Dbe
identified as such classes. Any classes having waivers to exceed
the requirements of this subsection shall also be identified.
Schools shall be identified; however, the data shall be compiled
in a manner to ensure the confidentiality of all teacher and
pupil identities.

H. Students enrolled in a public school on a less than
full-time basis shall be counted iIn average daily membership
(ADM) in the relevant school division. Students who are either
(i) enrolled i1n a nonpublic school or (i1) receiving home
instruction pursuant to 822.1-254.1, and who are enrolled in
public school on a less than full-time basis in any mathematics,
science, English, history, social science, vocational education,
fine arts, foreign language, or health education or physical
education course shall be counted iIn the average daily membership
(ADM) i1n the relevant school division on a pro rata basis as
provided in the appropriation act. However, no such nonpublic or
home school student shall be counted as more than one-half a
student for purposes of such pro rata calculation. Such
calculation shall not include enrollments of such students in any
other public school courses. (1988, cc. 645, 682; 1990, cc. 797,
820, 839; 1991, cc. 295, 304; 1992, cc. 132, 591; 1994, cc. 618,
790; 1996, cc. 163, 522; 1997, cc. 466, 828, 829; 1998, cc. 103,
800, 816, 902; 1999, cc. 377, 444, 445, 452, 461, 488, 552, 595,
994 .)

Code of Va., 822.1-296.1. Data on convictions for certain
crimes and child abuse and neglect required; penalty.—"A. As a
condition of employment for all of its public school employees,
whether TfTull-time or part-time, permanent, or temporary, every
school board shall require on 1i1ts application for employment
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certification that the applicant has not been convicted of a
felony, a crime of moral turpitude, or any offense involving the
sexual molestation, physical or sexual abuse or rape of a child.
Any person making a materially false statement regarding any such
offense shall be guilty of a Class 1 misdemeanor and upon
conviction, the fact of said conviction shall be grounds for the
Board of Education to revoke such person’s license to teach.

B. Every school board shall also require on its
application fTor employment, as a condition of employment
requiring direct contact with students, whether full-time or
part-time, permanent, or temporary, certification that the
applicant has not been the subject of a founded case of child
abuse and neglect.”™ (1985, c. 487; 1987, c. 359; 1996, c. 960;
1997, c. 103.)

Code of Va., 822.1-303. Probationary terms of service for
teachers.—"A. A probationary term of service for three years iIn
the same school division shall be required before a teacher 1is
issued a continuing contract. School boards shall provide each
probationary teacher except probationary teachers who have prior
successful teaching experience, as determined by the local school
board in a school division, a mentor teacher, as described by
Board guidelines developed pursuant to 822.1-305.1, during the
first year of the probationary period, to assist such
probationary teacher in achieving excellence 1iIn iInstruction.
During the probationary period, such probationary teacher shall
be evaluated annually based upon the evaluation procedures
developed by the employing school board for use by the division
superintendent and principals in evaluating instructional
personnel as required by 822.1-295

B. The division superintendent shall consider such
evaluations, among other things, in making any recommendations to
the school board regarding the nonrenewal of such probationary
teacher™s contract as provided in 822.1-305.

IT the teacher®s performance evaluation during the
probationary period is not satisfactory, the school board shall
not reemploy the teacher; however, nothing contained in this
subsection shall be construed to require cause, as defined 1iIn
§22.1-307, for the nonrenewal of the contract of a teacher who
has not achieved continuing contract status.

B. Once a continuing contract status has been attained in
a school division in the Commonwealth, another probationary
period need not be served iIn any other school division unless
such probationary period, not to exceed one year, is made a part
of the contract of employment. Further, when a teacher has
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attained continuing contract status In a school division in the
Commonwealth, and separates from and returns to teaching service
in a school division in Virginia by the beginning of the third
year, such teacher shall be required to serve a probationary
period not to exceed one year, if made a part of the contract for
employment.

C. For the purpose of calculating the three years of
service required to attain continuing contract status, at least
160 contractual teaching days during the school year shall be
deemed the equivalent of one year in the first year of service by
a teacher.” (Code 1950, 822-217.3; 1968, c. 691; 1969. Ex. Sess.,
c. 3; 1976, cc. 191, 226; 1979, c. 275; 1980, c. 559; 1985, c.
348; 1989, c. 100; 1999, cc. 831, 1030, 1037.)

Code of Va., 819.2-389. Dissemination of criminal history
record information.—"A. Criminal history record information
shall be disseminated, whether directly or through an
intermediary, only to:

13. The school boards of the Commonwealth for the purpose
of screening individuals who are offered or who accept public
school employment and those current school board employees for
whom a report of arrest has been made pursuant to 819.2-83.1;...7
(1999)

Code of Va., 822.1-296.2. Fingerprinting required.—"A. As
a condition of employment, the school boards of the Counties of
Albemarle, Campbell, Chesterfield, Cumberland, Dinwiddie, Essex,
Fairfax, Fauquier, Fluvanna, Frederick, Greene, Hanover, Henrico,
Henry, Isle of Wight, Lancaster, Loudoun, Louisa, Mecklenburg,
Middlesex, Nelson, New Kent, Orange, Pittsylvania, Prince
William, Rappahannock, Rockbridge, Spotsylvania, Stafford,
Westmoreland, and York and the Cities of Alexandria, Bristol,

Charlottesville, Chesapeake, Danville, Falls Church,
Fredericksburg, Hampton, Hopewell, Lynchburg, Manassas, Manassas
Park, Martinsville, Newport News, Norfolk, Petersburg,

Portsmouth, Radford, Richmond, Roanoke, Suffolk, Virginia Beach,
and Winchester shall require any applicant who 1is offered or
accepts employment after July 1, 1989, whether full-time or part-
time, permanent, or temporary, to submit to fingerprinting and to
provide personal descriptive information to be forwarded along
with the applicant’s fingerprints through the Central Criminal
Records Exchange to the Federal Bureau of Investigation for the
purpose of obtaining criminal history record information
regarding such applicant, however, such applicant may be required
to pay the cost of such fingerprinting or criminal records check
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at the discretion of the school board. From such funds as may be
available for this purpose, the school board may pay for the
fingerprinting or criminal records check.

The Central Criminal Records Exchange, upon receipt of an
applicant’s record or notification that no record exists, shall
report to the school board whether or not the applicant has ever
been convicted of a felony; a misdemeanor involving (i) sexual
assault as established in Article 7 (818.2-61 et seq.) of Chapter
4 of Title 18.2, (1i) obscenity and related offenses as
established i1n Article 5 (818.2-372 et seq.) of Chapter 8 of
Title 18.2, (iil) drugs as established in Article 1 (818.2-247 et
seq.) of Chapter 7 of Title 18.2, (iv) moral turpitude, or (Vv)
the physical or sexual abuse or neglect of a child; or an
equivalent offense iIn another state.

B. The division superintendent of any school division
designated iIn subsection A of this section shall inform the
relevant school board of any notification of arrest of a school
board employee received pursuant to 819.2-83.1. The school board
shall require such employee, whether full-time or part-time,
permanent, or temporary, to submit to Tfingerprinting and to
provide personal descriptive information to be forwarded along
with the employee"s fingerprints through the Central Criminal
Records Exchange to the Federal Bureau of Investigation for the
purpose of obtaining criminal history vrecord information
regarding such employee; however, such employee may be required
to pay the cost of such fingerprinting or criminal records check
at the discretion of the school board. From such funds as may be
available for this purpose, the school board may pay for the
fingerprinting or criminal records check.

The Central Criminal Records Exchange, upon receipt of an
employee®s record or notification that no record exists, shall
report to the school board whether or not the employee has been
convicted of any of the offenses listed in subsection A of this
section. The contents of the employee®s record shall be used by
the school board solely to implement the provisions of 8§822.1-307
and 22.1-315.

C. The Central Criminal Records Exchange shall not
disclose iInformation to the school board regarding charges or
convictions of any crimes not specified in this section. If an

applicant is denied employment or a current employee is suspended
or dismissed because of information appearing on his criminal
history record, the school board shall provide a copy of the
information obtained from the Central Criminal Records Exchange
to the applicant or employee. The information provided to the
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school board shall not be disseminated except as provided in this
section. (1988, c. 851; 1989, c. 544; 1990, c. 766; 1991, c. 342;
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1992, cc. 641, 791; 1993, cc. 210, 458; 1994, cc. 232, 782; 1995,
cc. 731, 781, 809; 1996, cc. 396, 467; 1997, cc. 444, 721; 1998,
Cc. 412; 1999, c. 448.)

Immigration Reform and Control Act of 1986.
Editor’s Note

Employers are required to verify that all employees hired after
November 6, 1986 are U. S. citizens or aliens authorized to work.

Adopted by School Board: March 12, 1991
Amended by School Board: August 26, 1997
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Amended by School Board: July 11, 2000
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